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Message from the President 
 
Dear RSEA Members, Friends, and Neighbors, 
 
I hope this message finds everyone safe and healthy in 
spite of the early stresses of summer weather. Allow me 
to share perspectives on recent events. 
 
I know our RSEA community joins me in the shock from 
the tragic events in Uvalde. The lost lives of these 
precious young school children and their wonderful 
teachers is hard to fathom. We have members in the 
Uvalde area and our hearts go out to this beautiful 
community of family and friends. Their journey will be 
difficult, and it deserves our continued thoughts and 
support. 
 
To the relative mundane of our RSEA work … 
 
On the legislative front, we appreciate Senator Joan 
Huffman's first hearing as Chair of the Senate Finance 
Committee giving attention to: the long-term health of 
the ERS retirement refund with the reforms of SB321 
(Huffman), 87th Legislature; and the effects of inflation 
on state services including state employees and retirees. 
(See pages 2-3 of this newsletter for the ERS Director’s 
presentation to the Committee.) 
 
As a long-time observer of how inflation affects our state 
revenue streams and budget spending patterns, I have 
two observations. First, since the last cost-of-living 
adjustment for retirees in 2002, lots of purchasing power 
has been lost, estimated at 38%, so the potential benefits 
of SB 321 on the retirement fund can’t come soon 
enough. Second, as we assuredly see the increased effects  

 
 
of extraordinary inflation on revenues, it will be 
important for any “surpluses” to be directed to those 
budget areas under stress of that same inflation, 
including employee salaries and retiree benefits, and the 
ERS fund itself. RSEA remains focused on both upcoming 
sessions in 2023 and 2025. 
 
On the RSEA front, we’re using this legislative interim to 
update our website and logo. We’re also reviewing our 
outreach messaging to current and prospective retirees. 
 
Finally, we’re in early planning stages for the 2022 
Annual Membership Meeting. Please save-the-date of 
October 6th. We’re tentatively thinking of a “hybrid” 
format where members will have options to attend in 
person or virtually, given the unknown status of COVID 
and/or the flu season at the time. We are always mindful 
of what’s best for our members’ health and safety. 
 
Thank you for supporting us as your voice in retirement. 
 
Bill Hamilton, RSEA President 
 
 

Save the Date 
RSEA Annual Meeting 

October 6, 2022 
 

We expect to have this as both an in-person and 
computer-broadcast meeting. We hope to be able to 
secure a hotel we’ve used previously, in Round Rock. 

We hope to “see” you (virtually, or face-to-face) on 
Thursday, October 6, 2022. 
 

 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

ERS Celebrates 75 Years 
September 2, 2022, marks 75 years since the Employees Retirement System first opened in 1947, with only three 
employees working out of a few rooms of a North Congress Avenue apartment building near the Capitol. In the 1940s, the 
Texas Legislature faced the challenge of attracting and retaining a qualified workforce. They worked with employee groups 
and voters to pave the way for retirement and insurance benefits to supplement salaries. 

As Texas has grown, so has the critical work of the state workforce, ERS and the value of state employees’ benefits. 
Decades later, retirement and health benefits account for roughly a third of the average state employee’s compensation. 
And agency leaders and employers say they are an important draw to public service. 

If you have a memory related to your experience with ERS or the retirement and insurance benefits, they would love to 
hear it. It will help them piece together their story from many perspectives. 

For example: 
    Tell them about the day you saw your retirement counselor, or the day you visited the Capitol to advocate for state 
employee benefits. 
    How did the benefits offered through ERS impact your decision to work (or keep working) for the State of Texas? 
    If you work or worked at ERS, do you have a story to share about the work, a customer or co-workers? 
    If you served on the ERS Board of Trustees, what was your experience like? 

For further information: https://ers.texas.gov/About-ERS/75th-anniversary-project, or submit your memories and photos to 
Amy Chamberlain (Amy.Chamberlain@ers.texas.gov). 

 

Interested in getting more benefits? Information details are available at 

www.myambabenefits.info/rsea-of-texas. 
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March ERS Board meeting highlights 

The Employees Retirement System of Texas (ERS) Board 
of Trustees and Investment Advisory Committee (IAC) 
met March 9, 2022. 

Of note: 
 The ERS Trust Fund's assets increased from $30.87

billion to $36.20 billion in the past calendar year. In
Calendar Year 2021, the Trust outperformed the policy
benchmark by 6.1% and ranked in the 5th percentile
among its peers. That is, ERS outperformed 95% of its
peers during this period.

 Having made a commitment not to profit from the
COVID-19 pandemic, Delta Dental refunded almost $1
million to the Texas Employees Group Benefits Program,
representing approximately one month of total plan
premiums, from the DeltaCare® USA dental health
maintenance organization (DHMO) to the Texas
Employee’ Group Benefits Plan (GBP). ERS will apply the
money to premium rates for the DHMO plan.

A recap of the meetings follows. You can find more 
information on the ERS March 2022 Board meeting page. 

The next joint meeting of the ERS Board and IAC is 
scheduled for Wednesday, May 11. 

Audit Committee Meeting 
External Audit Reports 
A representative of CliftonLarsonAllen LLP (ERS’ indepen-
dent accounting auditor), joined staff of ERS Internal Audit 
to present results of ERS’ Fiscal Year 2021 Annual Compre-
hensive Financial Report audit. The audit was unqualified 
or “clean”: the audit found no weaknesses or deficiencies; 
ERS’ financial statements were presented in accordance 
with accounting generally accepted principles. 

A representative of Bolton (ERS’ independent pension 
actuary auditor) joined ERS staff to present results of the 
Pension Forecasting Audit. The audit found the actuarial 

liabilities are reasonable and the methods and assump-
tions are correctly applied. The audit also found that 
actuarial valuation reports meet actuarial standards. The 
actuarial auditors did suggest some improvements to the 
disclosures of the valuation report. A consultant at 
Gabriel, Roeder, Smith & Company stated that GRS would 
consider the audit recommendations when it performs 
the fiscal year-end actuarial valuations. 

Internal Audit Reports 
ERS staff updated the Board on the status of audit recom-
mendations. According to managers in the relevant ERS 
divisions, all recommendations by Internal Audit had 
been implemented or partially implemented. 

ERS staff also presented the Internal Audit Charter and 
Audit Committee Charter for the Board’s consideration. 
No changes or updates were identified for either charter. 

Joint Board and IAC meeting 
Investment Advisory Committee appointments 
The Board approved new appointments to the Invest-
ment Advisory Committee. Ryan Bailey and Ruby Muñoz 
Dang began their three-year terms at the meeting. Their 
terms end March 31, 2025. 

Investment compliance updates 
Kurt Cressotti, investment compliance officer at ERS, 
presented the annual investment compliance report. He 
reported that ERS had no significant compliance risks in 
2021. Further, ERS’ compliance policies and procedures 
are working effectively to help prevent, detect and 
correct violations of applicable laws, regulations and 
policies. 

IAC members’ eligibility 
Cressotti also reported on the eligibility status review of 
IAC members. All current Committee members met 
eligibility requirements, based on their ability to fully 
discharge duties, record of attendance for scheduled 
Board meetings and lack of potential conflicts of interest. 
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Recruitment message 
from ERS 

"Like many employers across the 
nation, ERS is in search of great 
employees for a variety of 
positions. If you know someone 
seeking employment with an 
organization that works to 
support all state employee 
benefits, please refer them to the 
ERS Careers page." 

www.ers.texas.gov/careers 

Time to renew your 
membership with RSEA? 

You should receive a statement just 
prior to the month of expiration. The 
website (www.RSEAoftx.org) has a 
link to “join or renew.” 

If you have misplaced your statement 
and want to pay by check, please call 
the office (512-451-0087) and leave a 
message so we can send you a 
duplicate.  

Your membership is important to 
make sure your voice is being heard! 

Thanks to AMBA and all 
our Sponsors 

We were most fortunate to have the 
following sponsors of the RSEA 2021 
Annual Meeting: 
• Association Member Benefits

Advisors (AMBA),
• BlueCross & BlueShield of Texas,
• United Healthcare,
• Delta Dental, and
• Superior Vision.

We very much appreciate their 
support. AMBA was especially helpful 
providing tremendous technical sup-
port expertise we needed to host and 
coordinate the Annual Meeting.  

Interested in getting more benefits? Information details are available at 

www.myambabenefits.info/rsea-of-texas. 
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President's Message  
Bill Hamilton, RSEA President 
 
As a post-holiday greeting, I hope you all ended 2021 in 
celebration of your best memories for the year and 
looking at the prospects for 2022. As we move into our 
third, yes third, year of the ongoing, pervasive effects of 
the pandemic, I encourage everyone to continue to be 
safe and find new ways to manage all your affairs with 
the best advice of our public health professionals. I’ve 
found a new mantra for the times: “…planning leads to 
disappointment and inflexibility is a luxury none can 
afford…,” a blend of optimism and realism. 
 
As we focus on the prospects for 2022, I’d like to share 
two updates from the last days of 2021 – an update on 
the ERS Retirement Fund and a personal note on the 
passing of one of our colleagues in public service. 
 
First, you will remember this from our November 2021 
RSEA newsletter based on actions of the 87th Legislature: 

… the likelihood of a cost-of-living annuity adjustment for 
current State retirees has increased from “infinity,” i.e., 
“never,” to at least a possibility in the next 2-5 years. 
 
At the December 2021 ERS Board of Trustees meeting, the 
2021 actuarial report as of August 31, 2021, was 
presented --- and the comments are now favorable. With 
the changes of SB 321, including the creation of the Group 
4 cash balance structure for new employees starting 
September 2022, plus the legislative commitment for on-
going biennial appropriations, i.e., “legacy payments,” it 
now appears that the “cost-of-living adjustment” (COLA) 
provisions of Section 814.604, Texas Government Code, 
are likely to be invoked in January 2025. 
 
It’s good to remember that Section 814.604 came about 
as an amendment to the ERS statutes in 2013 (83rd 
Legislature) sponsored by then-senator, and RSEA friend, 

Kirk Watson to ensure the retirement fund is actuarially-
sound, i.e., under the statutory 31-year amortization 
requirement, both before and after any COLA is issued by 
the ERS Board of Trustees. At the time the actuarial criteria 
have been found to have been met, the statute prescribes 
those eligible to receive the COLA as those retirees who 
have been retired at least 20 years at the time the criteria 
have been met (or their beneficiaries). The amount of the 
COLA is specified to be the lesser of 3% of the retiree’s 
monthly benefit or $100 per month. 
 
Be mindful the date January 2025 is three years – and 
one regular legislative session -- away and lots of things 
need to go right, so we should all be cautious as many 
details will need to be addressed in due course. We will 
certainly keep you informed as this issue develops. 
 
Finally, we were saddened by the news of the December 
26 passing of a friend in state public service Sarah 
Weddington. I remember her time in the legislature as 
she was introducing many young people to public service 
as volunteers at her office, including a future governor. 
Then, later in her career after her work at the White 
House, she returned to Texas, educating, and mentoring 
young people in public service. 
 
On a personal note, I had an impromptu breakfast not 
long ago with Sarah on a quiet Sunday afternoon at the 
Denny's on IH-35 across from the Erwin Center. She was 
beaming about an interview she had just completed with 
CNN for a future tribute to former president Jimmy 
Carter come the appropriate time -- it's only unfortunate 
she left us before it could be seen. May we all continue 
to be life-long learners and live the spirit of public service 
in her memory. (Postscript: Sarah made a big deal of 
letting me pay for her breakfast so we could both get the 
AARP discount…) 
 
Thank you for your membership in RSEA, and we 
appreciate your ongoing support as there is much more 
to be done in moving forward into 2022 and beyond. 
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We were most fortunate to have the 
following sponsors of the RSEA 
Annual Meeting: 
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Advisors (AMBA),  
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• United Healthcare, 
• Delta Dental, and 
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President's Message  
Bill Hamilton, RSEA President 
 
Thank you everyone for participating in our 2021 Annual 
Membership Meeting, our annual celebration of public 
service, Texas-style. Our success always comes from our 
members’ generous participation. 
 
This year, the themes of the RSEA Annual Meeting were: 
Public Service, Longevity, and Civic Engagement. 
 
We started with Porter Wilson and Jennifer Chambers 
presenting the ERS update. Next, we heard the inspiring 
message of civic engagement and civil discourse by Dr. 
Victoria DeFrancesco Soto from the LBJ School of Public 
Affairs. Then we recognized the leadership of Senator 
Jane Nelson as our 2021 recipient of the A. M. Aikin, Jr., 
Memorial Public Service award. These shine a light on 
our vision for State of Texas public service. 
 
This newsletter showcases the contributions of these 
hallmark events. You’ll also see reports on our annual 
election of RSEA Board Members and a special 
acknowledgement of the contributions of our Annual 
Meeting Sponsors. We also have updates on ERS fall 
enrollment and website contact links. Finally, we show 
the lucky winners of our ever-popular door prizes! 
 
As we now enter our post-legislative cycle, I offer the 
following message. 
 
Texas state government has a rich legacy of public service. 
That legacy is empowered by personal commitment to 
service of state employees and retirees who see the value 
of a strong pension program possessing sound actuarial 
models, strong investments, and solid, fiscally conserva-
tive financial protections. A solid pension system, along 
with a strong insurance program, has always been a major 
reason many employees have historically dedicated their 
careers to the State of Texas. 

 
 
 
 
The RSEA Board of Directors works throughout the year 
to offer RSEA as the one organization exclusively focused 
on Texas state retiree issues before the Texas Legislature 
and the Employees Retirement System. 
 
While there have been challenges to the value of public 
service, public servants, and our structure of retirement 
benefits, RSEA has steadfastly maintained these 
priorities: 

 Get and keep the ERS pension fund to an actuarially 
sound funding level since retirees can benefit from 
a healthy fund with periodic positive annuity 
adjustments. 

 Keep insurance benefits at their current level 
because any increase in our insurance costs 
essentially is a reduction in each retiree’s annuity. 

 Enhance the retiree voice before the ERS Board of 
Trustees. 

 
Fortunately, recent significant progress was made on 
these fronts during the Regular Session of the 87th 
Legislature. With the initial installment of $500 million 
increased annual appropriation to ERS in the 2022-23 
biennium, the likelihood of a cost-of-living annuity 
adjustment for current State retirees has increased from 
“infinity” (i.e., “never”), to at least a possibility in the 
next 2-5 years. 
 
However, in spite of these prospects, our work is not 
done. It is important for each successive Legislature to 
sustain the increased level of funding until all unfunded 
liability has been addressed. Your membership in RSEA 
gives us the strength in numbers to support our work. 
 
We will be here to do the work and look forward to 
having you with us along the way. ◙ 

 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Annual Meeting Door Prize Winners 
 
At the Annual Meeting of the Retired State Employees Association, we were able to award a total of 16 door 
prizes worth $850.00 to registered attendees. This was possible through the generous donations from our 
sponsors (see the article on page 3). 
 
A total of 15 people won a Visa gift card worth $50. The grand prize winner received a $100.00 Visa gift card. 
The winners were: 

Tom D. of Madisonville 
Eddye E. of Austin 
Stella H. of Bastrop 
Sharon K. of San Antonio 
Reuben L. of Austin 
Sandy L. of Leander 
Thomas M. of Austin 
Donald N. of Austin 
Noe P. of Corpus Christi 
Gayle S. of Austin 
Larry T. of Austin 
Tina W. of Missouri City 
Paulette W. of Austin 
W W. of San Angelo 
Mary Z. of Austin 
Sharon O. of Round Rock < The Grand Prize Winner 

Congratulations to all! 
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Virtual 2021 Annual Membership Meeting 
Wednesday, September 29 

 

 

 - - - - - - - -PROXY - - - - - - - -PROXY - - - - - - - -PROXY - - - - - - - -    
 

PROXY VOTING FORM 
 

IF YOU WANT TO VOTE BUT CANNOT PARTICIPATE IN THE VIRTUAL ANNUAL MEMBER-
SHIP BUSINESS MEETING, YOU MAY SIGN, DATE, AND MAIL TO THE PROXY 

RSEA OFFICE (314 E. Highland Mall Blvd., Suite 507, Austin TX 78752).  
OR YOU MAY DATE AND SIGN, THEN SCAN AND EMAIL TO: Office@RSEAofTX.org 

PROXY FORMS MUST BE RECEIVED BY MONDAY SEPTEMBER 27. 

 

The undersigned member of the Retired State Employees Association (RSEA) hereby designates and constitutes 
the Board of Directors of RSEA, or _______________________________________, who will be participating in 
the online meeting, as my lawful agent and attorney to vote for me at the Annual Meeting of the membership, 
September 29, 2021, concerning election of Officers and Directors and any other business that may come before 
the meeting. This proxy shall continue to be in force, unless, or until same is revoked in writing prior to the 
Annual Meeting or I participate online. 
 

Signature of Member _____________________________________________ 

      VVIIRRTTUUAALL  AAnnnnuuaall  CCoonnffeerreennccee  
      TThhuurrssddaayy,,  SSeepptteemmbbeerr  2244    

- - -- - - - PROXY - - - - - - - - PROXY - - - - - - - - PROXY - - - - - - -

PROXY VOTING FORM 
To vote by proxy, send this form to RSEA, 314 E. Highland Mall Blvd., Suite 507, Austin, Texas 78752.  



IF YOU WANT TO VOTE AND CANNOT PARTICIPATE IN THE VIRTUAL ANNUAL 
MEMBERSHIP BUSINESS MEETING, YOU MAY DATE & SIGN PROXY, AND MAIL TO THE 

RSEA OFFICE.  OR, YOU MAY DATE AND SIGN, THEN SCAN AND EMAIL TO: 
Office@RSEAofTX.org    



The undersigned member of the Retired State Employees Association (RSEA) hereby designates and constitutes the 
Board of Directors of RSEA, or _______________________________________, who will be participating in the online 
meeting, as my lawful agent and attorney to vote for me at the Annual Meeting of the membership, September 24, 
2020, concerning election of Officers and Directors and any other business that may come before the meeting. This 
proxy shall continue to be in force, unless, or until same is revoked in writing prior to the Annual Meeting or I participate 
online. 
Date ____________________________ Signature of Member _____________________________________________ 

Printed Name ____________________________

Blvd. 314 E. Highland Mall 
Suite 507 
Austin, Texas 78752

      VVIIRRTTUUAALL  AAnnnnuuaall  CCoonnffeerreennccee  
      TThhuurrssddaayy,,  SSeepptteemmbbeerr  2244    

- - -- - - - PROXY - - - - - - - - PROXY - - - - - - - - PROXY - - - - - - -

PROXY VOTING FORM 
To vote by proxy, send this form to RSEA, 314 E. Highland Mall Blvd., Suite 507, Austin, Texas 78752.  



IF YOU WANT TO VOTE AND CANNOT PARTICIPATE IN THE VIRTUAL ANNUAL 
MEMBERSHIP BUSINESS MEETING, YOU MAY DATE & SIGN PROXY, AND MAIL TO THE 

RSEA OFFICE.  OR, YOU MAY DATE AND SIGN, THEN SCAN AND EMAIL TO: 
Office@RSEAofTX.org    



The undersigned member of the Retired State Employees Association (RSEA) hereby designates and constitutes the 
Board of Directors of RSEA, or _______________________________________, who will be participating in the online 
meeting, as my lawful agent and attorney to vote for me at the Annual Meeting of the membership, September 24, 
2020, concerning election of Officers and Directors and any other business that may come before the meeting. This 
proxy shall continue to be in force, unless, or until same is revoked in writing prior to the Annual Meeting or I participate 
online. 
Date ____________________________ Signature of Member _____________________________________________ 

Printed Name ____________________________

Blvd. 314 E. Highland Mall 
Suite 507 
Austin, Texas 78752

      VVIIRRTTUUAALL  AAnnnnuuaall  CCoonnffeerreennccee  
      TThhuurrssddaayy,,  SSeepptteemmbbeerr  2244    

- - -- - - - PROXY - - - - - - - - PROXY - - - - - - - - PROXY - - - - - - -

PROXY VOTING FORM 
To vote by proxy, send this form to RSEA, 314 E. Highland Mall Blvd., Suite 507, Austin, Texas 78752.  



IF YOU WANT TO VOTE AND CANNOT PARTICIPATE IN THE VIRTUAL ANNUAL 
MEMBERSHIP BUSINESS MEETING, YOU MAY DATE & SIGN PROXY, AND MAIL TO THE 

RSEA OFFICE.  OR, YOU MAY DATE AND SIGN, THEN SCAN AND EMAIL TO: 
Office@RSEAofTX.org    



The undersigned member of the Retired State Employees Association (RSEA) hereby designates and constitutes the 
Board of Directors of RSEA, or _______________________________________, who will be participating in the online 
meeting, as my lawful agent and attorney to vote for me at the Annual Meeting of the membership, September 24, 
2020, concerning election of Officers and Directors and any other business that may come before the meeting. This 
proxy shall continue to be in force, unless, or until same is revoked in writing prior to the Annual Meeting or I participate 
online. 
Date ____________________________ Signature of Member _____________________________________________ 

Printed Name ____________________________

Blvd. 314 E. Highland Mall 
Suite 507 
Austin, Texas 78752

NONPROFIT ORG
US POSTAGE 

PAID
AUSTIN, TX

PERMIT NO. 882

NONPROFIT ORG
US POSTAGE 

PAID
AUSTIN, TX

PERMIT NO. 882



RSEA RSEA RSEA RSEA NewsNewsNewsNews        PagePagePagePage    2222 

 

Recent ERS Testimony 

On May 4, 2022, the Employees Retirement System 
Executive Director testified before the state Senate 
Finance Committee. The committee asked ERS to address 
two topics: State Pension Reforms, and Inflation.  

Here are the slides he presented on the first topic:  
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Here are the slides ERS presented to the Senate 
Finance Committee on the topic of Inflation:  

 

 

 

 
 

To watch and listen to this Senate Finance 
Committee hearing, go to https://bit.ly/3NFGcih

State Auditor Report on Employee Turnover 
The State Auditor’s Office (SAO) issued its Annual Report 
on Classified Employee Turnover for Fiscal Year 2021 in 
March (Report No. 22-702). While this information does not 
directly impact state employee retirees, RSEA members 
may be interested in what is happening with the active 
state employees in Texas. 

In 2021, SAO calculated that 21.5 percent of employees left 
state employment for voluntary or involuntary reasons. 
Voluntary separations (for example retirements and resig-
nations) were about 78 percent of turnover. The rest were 
involuntary separations, deaths, and reductions in force. 
Interagency transfers were excluded from their calcula-
tions. This means that over one in five employees left their 
jobs in Texas state government in FY 2021. 

Of the 27 occupational categories, highest turnover rates 
were in job classification categories Criminal Justice (37%), 
Social Services (28.8%), and Custodial (28.5%). The three 
categories with lowest turnover were Law Enforcement 
(5.3%), Military (5.3%), and Information Technology (9.2%). 

Based on a RSEA analysis of SAO reports, 2021 was the 
highest turnover rate since the data reported for 1990. For 
the past 32 years, the turnover rate ranged from 10.0 
percent in 1993 to the 21.5 percent in 2021. The median 
rate for this period was 17.3 percent. The turnover rate has 
exceeded 14.3 percent since 1997. 

The top two reasons reported for leaving state employ-
ment were: low pay/benefits and poor working conditions; 
retirement was the top reason for those 50 and older. ◙ 

«===» 

What do you think? 
An article in a recent AARP Bulletin (May 2022) said 
the four top issues that concern seniors nationwide: 

1. Prescription drugs (high costs) 
2. Social Security (long-term stability) 
3. Medicare (protect the program and services) 
4. Caregiving/Long-Term Care (family assistance, 

institutional safety and affordability) 

What are your top concerns?  

In the last session, RSEA supported the successful 
efforts to make insulin more affordable.  

We will continue to monitor these and other issues of 
importance to Texas state retirees. ◙ 


